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INTRODUCTION

» Since February 2020, 1 in 5 healthcare
workers have left their field (Gooch,
2021) on their own will; 16,000 practices
have closed down.

 Mental health: one’s emotional,
physiological, and social well-being;
Studies have shown a correlation

between mental health and other health
problems(USDHHS).

» Journals from previous pandemics reveal
that mental health deterioration is a
trend within global health crises.(Preti,
2020)
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DATA AND FINDINGS
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so they can maintain a Figure 5: This graph shows resources that HCWs believed would have promoted support
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Figure 3: This graph shows how how HCWs felt
regarding the necessity of more resources.

CONCLUSIONS AND ANALYSIS
e Hospitals and healthcare facilities failed to

- Inquiry approach: Narrative Research accommodate healthcare workers during the
- Data collection tools: Survey/Questionnaire

- Data analysis techniques: Coding, Summarizing

Constructed final project to draw
more attention to remediations in
the healthcare field

medical field.

IMPLICATIONS AND NEXT

g STEPS
Future work
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e By acknowledging the
proposed solutions, facilities
can better prepare for future
health crises.

. e Understaffing seems to be a
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e A quantitative study showing
s the percentage of students who
enter the medical field can be
Figure 2: This graph shows HCWs conducted to increase interest
interested in continuing in this field of : : .
In this field.

study.
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