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Research Question

What are the primary obstacles women currently face in 
the U.S. military due to gender, and how do these 

challenges compare to those experienced by female 
service members in other countries?



Methodology

Interview
Semi-conducted Interview with a 

therapist who specializes in helping 
veterans recover from gender-based 
trauma: provides lived experiences + 

professional observation

Literature Review
Extended literature review using 

content analysis of existing sources.



Result - U.S

Figure 1: NATO, 2020, Summary of National Report Of Nato Member Partner 
Nations To The Nato Committee On Gender Perspective

Case Studies: 
- Jahnke et al. (2019) - severe workplace 

discrimination and harassment -> 
increased depression, anxiety, PTSD, and 
alcohol use. 

- Dardis et al.’s 2018 study - disclosure of 
MST within the military -> negative 
responses + 50% facing retaliation. 



Result - Countries

- Female veterans experience 
unequal treatment when 
seeking mental health care
- Female soldiers must 
balance dual roles as both 
military personnel and 
women, often facing 
psychological stressors that 
male counterparts do not.

UK Israel
- face challenges 
influenced by cultural 
norms, institutional 
requirements, and 
operational procedures.
- subconscious resistance 
from military leaders and 
male service members

China
- a combination of historical 
and contemporary obstacles.
- revolutionary patriotic 
education program continues 
to uphold traditional gender 
stereotypes, creating a 
tension between fulfilling 
national duty and adhering to 
traditional gender roles.

India
- women encounter 
significant barriers to 
entry from the very 
beginning.
- traditional gender 
norms deeply embedded 
in military institutions 
serve as the primary 
drivers of gender-based 
discrimination
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Policy
- comparing gender 
integration policies across 
different countries
- identify the best practice 
- more international studies 
are needed to achieve

Next Steps
Research

- stronger accountability 
measures
 -independent oversight   
bodies
- clear reporting mechanisms
- clearer consequences for 
non-compliance
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